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https://www.allianceforglobalinclusion.com/about
https://www.allianceforglobalinclusion.com/about
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https://www.fsg.org/resource/creating-a-gender-equitable-workforce-in-india/#:~:text=India%20is%20home%20to%20over%20350%20million%20working-age,working-age%20urban%20women%20are%20participating%20in%20the%20workforce.
https://www.gsaglobal.org/
https://investors.micron.com/news-releases/news-release-details/micron-launches-us-japan-university-partnership-workforce
https://investors.micron.com/news-releases/news-release-details/micron-launches-us-japan-university-partnership-workforce
https://www.aspeninstitute.org/programs/tech-accountability-coalition/
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https://investors.micron.com/news-releases/news-release-details/micron-stemm-opportunity-alliance-and-national-science
https://investors.micron.com/news-releases/news-release-details/micron-national-science-foundation-and-schumer-announce-new
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https://investors.micron.com/news-releases/news-release-details/micron-launches-us-japan-university-partnership-workforce
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https://semi.org/en/workforce-development/ASA
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https://investors.micron.com/news-releases/news-release-details/micron-cultivates-engineering-and-technician-talent-pipeline
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https://www.sunyocc.edu/news/big-reveal
https://www.sunyocc.edu/news/big-reveal
https://www.sunyocc.edu/news/big-reveal
https://www.sunyocc.edu/news/micron-selects-occ-student-paid-internship
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https://semiengineering.com/chip-ecosystem-apprenticeships-help-close-the-talent-gap/
https://semiengineering.com/chip-ecosystem-apprenticeships-help-close-the-talent-gap/
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https://www.military.com/
https://ivmf.syracuse.edu/
https://ivmf.syracuse.edu/
https://skillbridge.osd.mil/
https://www.hirevets.gov/
https://www.hiringourheroes.org/
https://www.mountainhome.af.mil/About-MHAFB/
https://www.mission43.org/
https://www.idahoveterans.org/
https://www.imd.idaho.gov/idaho-army-national-guard/
https://www.imd.idaho.gov/idaho-army-national-guard/
https://www.armypays.com/
https://home.army.mil/drum/
https://home.army.mil/drum/
https://en.wikipedia.org/wiki/Hancock_Field_Air_National_Guard_Base
https://www.clearpath4vets.com/
https://www.clearpath4vets.com/
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https://www.pocketnews.com.my/2022/11/24/micron-penang-state-government-and-talentcorp-launch-its-first-public-private-child-care-center/
https://investors.micron.com/news-releases/news-release-details/micron-breaks-ground-childcare-center-idaho-part-idaho-community
https://investors.micron.com/news-releases/news-release-details/micron-breaks-ground-childcare-center-idaho-part-idaho-community
https://www.ymcatvidaho.org/facilities/
https://www.governor.ny.gov/news/governor-hochul-and-micron-announce-substantial-progress-child-care-commitments-central-new
https://www.governor.ny.gov/news/governor-hochul-and-micron-announce-substantial-progress-child-care-commitments-central-new
https://www.irelaunch.com/
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WHAT MAKES US DEDICATED
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https://www.gsaglobal.org/wp-content/uploads/2023/03/GSA-Women-in-Semi-white-paper-Final.pdf#:~:text=Women%20today%20only%20hold%2016%25%20of%20board%20positions,a%20talent%20pool%20teeming%20with%20an%20innovation%20mindset
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https://www.sunyocc.edu/news/girls-going-tech-espanol-comes-occ
https://www.sunyocc.edu/news/girls-going-tech-espanol-comes-occ
https://youtu.be/qnSZklvjGf0?si=4roIRM5gWD0nvVbm
https://youtu.be/qnSZklvjGf0?si=4roIRM5gWD0nvVbm
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https://www.spelman.edu/
https://www.spelman.edu/
https://www.boisestate.edu/undergraduate-research/resources/scholar-communities/micron-academy/
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https://www.irelaunch.com/
https://swe.org/
https://reentry.swe.org/
https://www.herkey.com/
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
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https://www.diversitylab.com/pilot-projects/mansfield-overview/
https://www.diversitylab.com/pilot-projects/mansfield-overview/
https://operations.nfl.com/inside-football-ops/inclusion/the-rooney-rule
https://www.womenhistoryblog.com/2012/06/arabella-mansfield.html
https://www.unwomen.org/en
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WHAT MAKES US INCLUSIVE
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https://disabilityin.org/what-we-do/disability-equality-index/
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https://media-www.micron.com/-/media/client/global/documents/general/benefits-handbook/annual_lgbtq_benefits_guide.pdf?la=en-sg&rev=669887f20f0e4ce5843f526f0ff1406b
https://www.allianceforglobalinclusion.com/
https://pflag.org/
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
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https://www.micron.com/gives
https://www.micron.com/about/blog/2023/december/localizing-impact-micron-unveils-this-years-micron-gives-erg-grant-winners
https://www.asianmhc.org/
http://www.southpacificislander.org/
https://barbershopbooks.org/
https://give2asia.org/cwdf/
https://autismoabruzzo.it/
http://www.samarthanam.org/
https://nicoloop.org/
https://cerebralpalsypenang.org/
https://tomowork.org/
https://www.syinlu.org.tw/english/about_us/
http://www.dralegal.org/
http://www.hispanicheritage.org/
http://hsf.net/
https://give2asia.org/cwdf/
http://bestfoundation.net/
http://bestfoundation.net/
http://www.nippon-foundation.or.jp/
https://www.facebook.com/rotaryclubmuar/
https://www.mendaki.org.sg/
https://one-forty.org/en/
http://www.aises.org/
https://give2asia.org/cwdf/
https://coop-newhope.it/contatti
https://coop-newhope.it/contatti
https://rdfindia.org/
http://www.girlscout.or.jp/
https://www.facebook.com/PenangScienceCluster
https://www.zontasingapore.org/service
https://www.zontasingapore.org/service
https://global.goh.org.tw/
http://www.wcaboise.org/
https://give2asia.org/cwdf/
https://fondazionesantobonopausilipon.it/
http://ashrayakruti.org/
https://manabinominato.or.jp/
https://www.facebook.com/PenangScienceCluster
http://www.arcchildren.org/
https://www.teach4taiwan.org/
https://www.gemfellowship.org/
https://www.gemfellowship.org/
http://www.arcigay.it/
http://www.pureindia.org/
http://rebitlgbt.org/
http://www.omprakash.org/
http://www.lgbtfamily.org.tw/
http://www.sageusa.org/
https://give2asia.org/cwdf/
https://www.cooperativaeva.com/
http://www.chordindia.org/
http://www.chordindia.org/
http://www.chordindia.org/
https://sanken-hiroshima.org/
https://sanken-hiroshima.org/
http://www.blossomseeds.sg/
https://www.elder.org.tw/
https://www.brmconservancy.org/
https://www.brmconservancy.org/
https://www.willingwarriors.org/
http://www.wyakin.org/

Julio Pineda
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https://www.hrc.org/resources/cei-equality-100-award
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https://workplaceequalityindex.in/
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https://www.jobsforher.com/accelherate/divhersity-showcase
https://www.newsweek.com/rankings/americas-greatest-workplaces-2023-diversity
https://weconnectinternational.org/top-global-champions/
https://www.greatplacetowork.it/classifiche-migliori-aziende/best-workplaces-italia-2023
https://www.hrc.org/resources/cei-equality-100-award
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
https://www.globenewswire.com/news-release/2023/03/22/2632195/0/en/The-SHE-Mark-Announces-Leading-Gender-Equitable-S-P-1200-Companies-in-the-SHEgoverns-Awards-2023-Women-on-Boards-Report.html
https://www.forbes.com/lists/top-companies-women/?sh=2f7bf20a7910
https://greatplacetowork.com.sg/singapore-best-workplaces-2023-large/
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https://www.micron.com/about/our-commitment/operating-thoughtfully/sustainability

Btk

EIRASER

Ve S

FE

DE RS IR
EMRERNFAHINRER
ERRRERIAXTFFER
RERESEEMEAS
FER T ER:

EREEE

$ i ER
AiTEENEE (TLP)
mE (&) ULE&Ek
EEER TREF

RRET BB

BEAEA
EllEE

BA (FEH%E)

B >

BIRAFIBIE R FNREEFAB R

HEBA -~ BAFA KSREA  BEMNIFEMNA > AEMPEPIFSIEHMAERIA » FOERK
RE—EEE (BESREIENREE) NFEERKE -

RBILZN D HEEREARLLFEMEREPN—EMREES D HEERBINSSHERES -
BAILEMNMEEN (B5FFEN) EARGBRENR » WERESERMAERELRPEENA
BAEHEER 6 » BEDHNEMNFFEEERREMARIA o
ARERERENERRLE > 2ERIPBERNERBORHERME

HTElE SIS A S SRR MR ABNFRB EKEE -

BAZIHFERE (GJS) FEANERIESER (BIERIBH) NFAIEBZMKE -

HT (PSSR A G EERTBUACNMEERNE -

EAirEE Nt ETRRAIERABFIE BB E

BAUTEBULESHA I BA CGHIES) -~ BAAES 25  ENNELATTAHNRER - ERRRERIXTFER -

BfEeE HERNRES DNEBEAZL BMAEN > BE0E « BA ~ IEH - MEXESER - EMONBZASMTUHNRER - EBRRERIXTFFEFERUK
BA - mEsMEU LEERIEERU T —EULEFNA t BA CGHIER) ~ BAHES » 25 - ENENFEZATARHNRER - ERERERTATF
EE-

BHEUT—ESNZSESTEBERNEREE - 23K | KNS OEBAL ; ERMINK | FIRERA ; ERER  RAEA -~ AIES - BEARIFEFERA ~ W@
HZERENR - AEMARET EHRER TR o

BRESE AR REHRZMERMDEANEZEALBABEA
BAZIKIFERE (GJS) BIBEMRFINFFIEBZMKE -
BABN » PRIICIFFEGRIFMAFRIA o

£ DEI $R& 50



UhEzS

MREERA » B2 LEEFTRIBEARRZ 100 ©

BothE A\ Bié4st
2021 2022 2023
EHEE THEE HEE
oo 74% 78% 78%
EP) 24% 21% 20%
B 2% 2% 2%

2B LEEHI

2021 2022 2023
GHEE G5EE gEE
gog i 30% 31% 31%
B 70% 69% 69%

EEREEARERESHE

2021 2022 2023
BHEE BHEE THEE

BREBNFEAS 34% 35% 31%
REBEREXE (NCG) 45% 42% 43%
2Bk 4R G

2021 2022 2023
HEE WHEE GHEE

5xg 50% 50% 50%
EEES 17% 18% 14%
BREEE 15% 17% 17%
FE 18% 20% 21%
B i ER 23% 24% 25%
FERL i ERE 56% 55% 54%

EEREEA
2021 2022 2023
BIEE GHEE GHEE
IRMAEA 7% 9% 9%
N ERA
2022 2023
BEHEE  GHEE
Hrong sk A 5% 4%
%3¢ DEI &%

51



Btk

EETERR TREE

2021 2022 2023

FHEE FHEE GHEE

CEE=] 23% 27% 28%
EA 3% 4% 4%
TE Y1 4% 5% 4%
Hth{RET BREREhREE 1% 1% 1%
mE (&) L@ 2% 2% 2%
BA 63% 57% 56%
A 4% 5% 6%
FE

2021 2022 2023

BHEE QHEE BHEE

ElEES

CHE:

EA

HIEE
HitmARIERRERR TR
WmiE (F) ULk

BA

KA

PR

2021 2022 2023
BHEE FHEE FHEE

33% 33% 34%
2% 2% 2%
0% 1% 2%
0% 0% 0%
2% 3% 2%

59% 57% 56%
3% 4% 3%

2021 2022 2023
BHEE QHEE BHEE

HitmARIERRERR TRt
miE (F) ULk

2021 2022 2023

GHEE FHEE GHEE

27% 30% 29%
1% 1% 2%
2% 2% 3%
0% 0% 0%
2% 2% 1%
65% 61% 59%
3% 4% 6%

2021 2022 2023
BHEE QHEE SHEE

CHE= 23% 26% 27%
EA 2% 2% 2%
hiES 3% 3% 3%
HithSRIET BERRTRE¥ 0% 1% 1%
MmiE (8) ULER 2% 2% 2%
BA 67% 62% 59%
FH 4% 5% 6%

B#x >

CHE:
EA
AV 1o

HthARMRRENR TREE

mE (&) UE&Ek
BA
A

24% 28% 29%
3% 4% 3%
4% 5% 4%

1% 1% 1%
2% 2% 2%

62% 56% 55%

4% 5% 6%

HthURMRRRENR TREE
mE (&) UE&E&R

16% 20% 21%
5% 6% 6%
5% 5% 5%

1% 1% 1%
3% 2% 2%

68% 62% 61%

3% 4% 5%
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https://www.micron.com/about/environmental-social-governance/diversity-equality-inclusion
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